Statement of Equal Employment Opportunity and Nondiscrimination

Recognizing that equality is a fundamental goal in a democratic society, St. Andrews Presbyterian College, on the basis
of its purpose and principles, commits itself legally and morally to achieving that equality for members of its community.
The College affirms the dignity and worth of each individual and treats each member, employee and applicant for
employment on the basis of merit, experience and other work-related criteria without regard to race, color, religion, sex,
national origin, ancestry, age, disability, or any other protected class under relevant state and federal laws.

It is the policy of the College to ensure that equal opportunities exist for all employees within the institution and in all
hiring practices. This policy of equal opportunity and non-discrimination applies to every facet of personnel
administration, including, but not limited to: recruitment, recruitment advertising, employment, training, assignment, pay
and other forms of compensation, promotion, demotion, transfer, leaves, tuition reduction and other forms of
educational assistance, retention and discharge of employees.

The policy also applies, insofar as the law allows, to the administration of its educational policies, admissions policies
and scholarship and loan programs and to the housing of students.



